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Percentage of Men who Transferred  
(among those who enrolled with an intent to transfer) 
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Percentage of Men Who Attained in Six Years 
(2002-2003 entering cohort) 
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What is M2C3? 

• “Flagship” Needs Assessment 
Tool: Community College Survey 
of Men (CCSM)  

• Community College Student 
Success Inventory (CCSSI) 

• Professional Development 
Activities 

• Student Success Workshops 

• Other Data-Driven Tools 

 

M2C3 is an initiative that was established to partner with 
community colleges in building the institutional capacity 
necessary to facilitate student success for men who have 
been historically underrepresented and underserved in 
postsecondary education. 
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M2C3: Inquiry Tools 

Community College Student Success Inventory 



Student Success 
* Persistence * Achievement  

* Attainment * Transfer * Goal 

Accomplishment *Labor Market 

Academic Domain 
 

• Faculty-Student Interaction 

• Academic Service Use 

• Commitment to Course of Study 

Campus Ethos Domain 
 

• Sense of Belonging (Student-Student) (Student-

Faculty) (Student-Student Service)  

• Campus Racial/Gender Climate 

• Connectedness  

• Campus Resources (Access) (Efficacy) 

• Internal Validating Agents (Faculty) (Staff) 

  

Societal Factors 
 

 

• Stereotypes 

• Prejudice 

• Economic 

Conditions 

• Capital Identity 

Projection 

• Mass Incarceration 

 

Background/ 

Defining 

Factors 
 

• Age  

• Time Status 

• Veteran Status 

• Primary Language 

• Citizenship Status 

• Generation Status 

• [Dis]ability 

Environmental Domain 
 

• Mediators (Finances) (Transportation) (External 

Validating Agents) 
 

• Commitments (Family Responsibilities) 

(Employment)  
 

• Stressful Life Events 

 

Non-Cognitive Domain 
 

• Intrapersonal (Self-Efficacy) (Locus of Control) 

(Degree Utility) (Action Control) (Intrinsic 

Interest)  

• Identity (Gender) (Racial/Ethnic) (Spiritual)  

Inputs Socio-Ecological Domains Outcomes 

Socio-Ecological Outcomes (SEO) Model 



Non-Cognitive Variables Direction Size 

Feminine  Positive Large 

Ethnic Positive Small 

Help-Seeking Positive Large 

Competitive Ethos Positive Moderate 

Campus Ethos Variables Direction Size 

Service Efficacy Positive Large 

Service Access Positive Large 

RG Stereotypes Negative Small 

Belonging with Faculty Positive Small 

Correlates of Black Male Persistence 

Three Strongest Predictors 
(rank order) 

• Service Efficacy 
• Help-Seeking 
• Faculty Validation 



Non-Cognitive Variables Direction Size 

Feminine  Positive Large 

Ethnic Positive Moderate 

Help-Seeking Positive Large 

Breadwinner Positive Small 

Campus Ethos Variables Direction Size 

Service Efficacy Positive Moderate 

Service Access Positive Moderate 

Staff Care Positive Large 

RG Stereotypes Negative Small 

Belonging with Faculty Positive Moderate 

Correlates of Mexicano Male Persistence 

Three Strongest Predictors 
(rank order) 

• Help-Seeking 
• Access to  Services 
• School as Feminine Domain 


